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Bar to the Silver Acorn & Silver Wolf Nomination Form 
 - EDITED (SW EXAMPLE) 

scouts.org.uk/awards 
#SkillsForLife 
 

 

Nominee’s details 
Membership number 1000000012 Name George Macgregor 

Award nomination 
(only check one box) 

 Bar to the Silver Acorn 
 Silver Wolf 

 
Previous awards 
Type of award Date Name of award 

Length of servce award 19/5/17 40 years service award 

Good service award 23/4/13 Bar to the Silver Acorn 

 
Citation concerning the nominee 
Provide a detailed summary below explaining, with examples, what the nominee has achieved since their last Good 
Service award. (For guidance on citation writing, please visit scouts.org.uk/awards.) 
 
Main role in Scouting 
Outline what this role involves and its time commitment by the nominee. 
George has been a leader in the Scouts for 43 years. he has held many different roles (see Compass screenshot) but 
he has been the Scout Leader in the 23rd Anywhere Scout Group for the past 20 years. In that role he has truly 
excelled. The breath and quality of the section programme is superb. George offers a well balanced programme with 
lots of indoor and outdoor activities. It is a testament to this work that the Troop has grown to 40 youth members 
and this has been sustained in the past 12 years. The growth of the Troop is only limited by the size of their hall 
which is now in need or significant renovation (see below). George is no one-man band. He has recruited a strong 
team of younger leaders and gives them all tasks and responsibilities appropriate to their experience. In the past 20 
years he has encouraged many of them to take on section leader roles in other Groups. He has the support and 
respect not just of the parents of the Scouts in the Troop, but of the wider community. He is known affectionately as 
Mr Scout in the village where he lives. 
 
Service in addition to their main role in Scouting 
Outline what’s involved in any other roles in Scouting and the time commitment by the nominee. 
In addition to his main role as Scout Leader, George is a member of the County Training Team. He regularly acts as a 
staff member of the quarterly residential courses run by the County acting as both a trainer and a facilitator. He is 
particularly strong in the sessions which focus on practical Scouting skills. He is also a Training Advisor for most of 
the leaders in his Troop and Group. He has become to go-to person for all things training in the District. Nothing is 
too much trouble for George in terms of supporting the training of other leaders. He is very proud of the number of 
leaders the he has helped towards gaining their wood beads (26 in the past 10 years by my reckoning). George was 
also ADC Scouts for four years between 2014 and 2018. In this role he supported other Troops in the District and 
was surprisingly well liked for his open and focussed approach to the role. For the past five years, George has run 
the District Scout Camp on behalf of the DC. From a low start of four Troops being involved at the start, now all 
Troops in the District take part. It has become a key feature of the annual District programme. 
 
Key achievements 
Outline specific achievements and impact of the nominee since their last Good Service award. Examples could 
include how they have; helped grow membership, raised funds, managed large projects or rebuilt their 
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headquarters, etc. Please quote specific figures where possible. 
Since his last award, George has focussed on trying to improve the number of his Scouts that achieve the section's 
top award. From a low start of around 25%, in the past five years over 70% of the Scout have achieved the Chief 
Scout's Gold Award. Three years ago he encouraged the Group executive Committee to embark on a major 
renovation project for their Scout Hall. This required investment of around £40000 and George was the most active 
member of the Group fundraising committee, building on his experience fundraising for the local hospice. To date 
the Group has raised £35000 and the work on the hall has just started. 

 
Level of service 
Where a previous Good Service award is held, please outline whether the nominee has continued to provide service 
at a similar level or whether you believe the quality/complexity of their service has substantially increased and why. 
George has given sterling service to Scouting for over 43 years. He dlvers the highest level of service to every role or 
task her undertakes. He wil not take on a task unless he feels that he can deliver on it. Whether it is the quality of 
the Troop programme, the quality of adult training, the District Troop camp or fundraising acticities for the hall his 
energy and dedication to Scouting continues unabated despite his increasing age and recent ill health. Geogre 
always offers 110%! He is widely respected in the District, the County and in the local Community. His service to 
Scouting over the years clearly qualifies as being 'of the most exceptional nature'. I can think of no-one more 
deserving of Scouting's highest Good Service Award, the Silver Wolf. 
 
 
Community involvement 
Outline any involvement that the nominee has with other organisations since their last Good Service award. 
Highlight if this involvement has directly benefitted Scouting. 
In addition to his Scout roles, George is a Governor at the local Primary School. He is also a regular fundraiser for St 
Mary's Hospice in the next village. In the past 10 years George's efforts alone have raised £25000 for the Hospice. 
 
 
 
Any other relevant information 
George had to step down as ADC Scouts in 2018 as he had to go into hospital for an operation. He continued to 
manage the Troop from his hospital bed and from home in the short time he was out of action but felt that he could 
not fulfil the responsibilities of the ADC role as well. Despite stepping back from this role, he continues to offer 
informal support to both his successor and to the wider Scouting community in general. 
 
 

 


